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15. februar 2021 

JLC 

 

NOTE 2021-02 

Proces for EP-resolution om European Skills Agenda for sustainable 

competitiveness, social fairness and resilience 2020/2818(RSP) – VEDTAGET 

 

Udkast til resolution blev drøftet på EMPL-mødet (28. oktober 2020) 

 

EMPL igangsatte en skriveproces for en EP-resolution om European Skills Agenda. Første udkast blev 

drøftet på deres møde 28. oktober 2020. Samtidig blev der også drøftet en række spørgsmål om emnet, som 

blev stillede til Europa-Kommissionen. Streaming fra mødet findes her. 

 

Resolutionen blevet vedtaget i EP-plenar (10. februar 2021) 

 

• Den vedtaget resolution (B9-0108/2021) findes her.  

 

Resolutionen blev vedtaget med 606 stemmer for, 12 imod og 72 blanke. Asger Christensen (V), 

Morten Løkkegaard (V), Søren Gade (V), Linea Søgaard-Lidell (V), Peter Kofod (DF) stemte blank. 

Resultaterne findes her (sider 253-254). 

 

• Transskriptionen og optagelsen af åbningsdebatten med argumenter fra de forskellige europæiske 

partier omkring den europæiske dagsorden for færdigheder findes her. 

 

Her stillede EMPL fire spørgsmål til Kommissionen. Spørgsmålene var: 

 

1. In order to meet the skills needs of the labour market and contribute to a swift recovery from the 

COVID-19 crisis, the actions proposed in the Skills Agenda need to be implemented swiftly. Can 

the Commission provide an overview of when the various actions will be implemented? 

 

2. The COVID-19 pandemic has accentuated the digital skills gap and exacerbated pre-existing 

education inequalities, including gender inequalities. It has also increased the number of dropouts, 

especially from disadvantaged groups. How will the Commission ensure that education and lifelong 

learning systems place special focus on digital education, are of high quality and inclusive, and offer 

equal opportunities to all, in particular vulnerable groups and those living in rural or remote areas? 

How will it support the Member States (MS) in their efforts to do so? How will it support MS to 

https://www.europarl.europa.eu/meetdocs/2014_2019/plmrep/COMMITTEES/EMPL/RE/2020/10-28/1213281EN.pdf
https://www.europarl.europa.eu/meetdocs/2014_2019/plmrep/COMMITTEES/EMPL/QO/2020/10-28/1213282EN.pdf
https://multimedia.europarl.europa.eu/en/committee-on-employment-and-social-affairs_20201029-0900-COMMITTEE-EMPL_vd
https://www.europarl.europa.eu/doceo/document/TA-9-2021-0051_EN.pdf
https://www.europarl.europa.eu/doceo/document/PV-9-2021-02-10-RCV_FR.pdf
https://www.europarl.europa.eu/doceo/document/CRE-9-2021-02-08-ITM-018_EN.html
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help them bring dropouts back into the education system? 

 

3. The implementation of the Skills Agenda requires appropriate funding in order to be delivered. In 

addition to the funding envisaged at EU level, considerable public and private investment is needed 

at national level. What concrete measures will the Commission take to encourage national public 

and private investment and reduce the striking disparities between MS in lifelong learning? How can 

the objectives of the Skills Agenda be met if national funding is below the expected level? How will 

the Commission encourage companies to provide and finance training for workers and apprentices? 

How will it ensure that the EU’s main policy and financial instruments for education and training 

ensure the development of quality skills and the promotion of learning mobility and opportunities? 

 

4. What could be done to help MS to align their national education systems with labour market needs 

across the EU in order to attract and develop the talents and skills that are vital for personal 

development and to enable European companies to stay competitive? 

 

Nicolas Schmit, Kommissær for beskæftigelse og sociale rettigheder gav det følgende svar: 

 

” Madam President, honourable Members, first I want to thank you, and in particular the Members of the 

Committee on Employment and Social Affairs, for this question on a very important topic. Indeed the Skills 

Agenda is the centrepiece of our efforts to bring to life the principles of the EU pillar of social rights and 

notably principle number one. This principle states that everyone, I quote, ‘has the right to quality and 

inclusive education, training and lifelong learning.’ We need to invest in people and in building a strong 

human capital to prepare and accompany the green and digital transitions, as well as to respond to the 

consequences of the COVID-19 crisis. Our goal is to empower people with education and training, with a 

view to boosting the creation of quality jobs and setting the conditions for a more innovative, competitive, 

inclusive and sustainable development model. 

 

You rightfully asked about the progress we made in implementing the European Skills Agenda. The agenda 

was adopted by the Commission on 1 July 2020. It is a five-year plan to help Europe develop more and 

better skills and to put them to good use. Since last July, 7 of the agenda’s 12 flagship actions have already 

been launched. Such actions include the Council recommendation on vocational education and training 

which we already had the pleasure of discussing in this House. We have also launched the new Europass 

platform. The remaining five actions will be launched in 2021, notably the initiatives on Individual Learning 

Accounts and on micro-credentials. 

 

The agenda is centred around inclusive learning. It is vital to address this point across all actions, for 

example in the Council recommendation on vocational education and training. We also underlined the 

importance of digital skills, and digital education and training. This is even more fundamental in the 
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aftermath of the COVID-19 pandemic. Therefore the digital education plan for 2021-2027 adopted on 

30 September 2020 puts forward inclusion as one of its guiding principles. We are also working on the Skills 

for Life initiatives to reach out to the most vulnerable and to create concrete opportunities for engaging 

with learning. 

 

Our ambitions will fail to reach that goal if we collectively do not invest. We need to make the best use of 

the unprecedented funding of the Union budget to tackle the economic and social consequences of this 

crisis. This includes of course the European Social Fund+ which can now be implemented following the 

agreement in trilogue between Parliament and Council’s negotiators very recently. Additionally, the 

Commission has encouraged Member States to use the Recovery and Resilience Facility where one of the 

seven flagship initiatives for reforms and investments is re-skill and upskill. 

The European Parliament has played a central role in strengthening the position of education and skills in 

the legal framework of the Recovery and Resilience Facility. I thank you for that as there can be no recovery 

and no resilience if we do not ensure adequate investment in skills and in quality jobs, especially also in the 

transition from one job to another. 

 

Member States should put a strong emphasis on investment in skills in their national recovery and resilience 

plans, but we are working now with Member States to make sure that upskilling and re-skilling is a top focus 

area. This is not all. Skills are a shared responsibility and it is essential for everybody to play their part. This 

is why we will put in place a number of measures to unlock private investment in skills. We will look at how 

fiscal frameworks can do better to support reforms and investment in skills, and how enterprises could 

better report on their employees’ skills development. 

 

All these efforts culminate in the Pact for Skills, which Commissioner Breton and I launched on 

10 November 2020. The pact represents a shared engagement model for skills development. Partnerships 

should be created in order to respond to the skills challenges in different sectors and should involve social 

partners, too. To date, three skills partnerships are already in place and altogether EUR 11 billion have been 

committed by partners in industrial ecosystems to upskill their workforce in the coming years. 

Yes, the question of helping Member States to align their national education systems with the labour market 

is an important one. Of course the organisation and content of education and training is a matter for the 

Member States, but targeted and up-to-date skills intelligence can help align training with evolving labour 

market needs, as well as support individuals in their choices. 

 

As part of the Skills Agenda the Commission, in cooperation with Eurostat and the EU Agency Cedefop, is 

improving and making more widely available such skills intelligence at regional and sectoral level. Let me 

give you just one example. A Big Data initiative using artificial intelligence has analysed over 150 million job 

vacancies across Europe. This is an example of assessing skills needs in real time. The results are already 
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online and the Commission is disseminating our findings with key stakeholders such as the European 

network of public employment services and with social partners. 

The Skills Agenda already in its name sets the path towards which we have to go: sustainable 

competitiveness, social fairness and resilience, and I know that I can count on this Parliament to go on this 

path.” 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


